ENTITY-ZONING

ORIGINAL ADOPTION DATE

VILLAGES

Village of Alexandria
Village of Buckeye Lake
Village of Granville
Village of Gratiot
Village of Hanover
Village of Hartford
Village of Hebron
Village of Johnstown
Village of Kirkersville
Village of New Albany
Village of St. Louisville
Village of Utica

CITIES

City of Heath

City of Newark

City of Pataskala
City of Reynoldsburg

Unknown
Unknown
August 1966
Unknown
1973
(Covered under Hartford Township Zoning)
July 1965
February 1964
1970

2006
Unknown
Unknown

November 1958
August 1950
1966

Unknown

Zoning resolutions/ordinances address
transportation issues and/or indirectly affect
transportation issues in many ways. The most
common zoning tools that affect transportation
are structure setbacks, frontage requirements,
driveway spacing requirements, landscaping and
buffering requirements, sidewalk and bike trail

requirements, and signage requirements. Currently

in Licking County, Monroe Township and Liberty
Township have Transportation Corridor Overlay
Districts established in both their zoning

resolutions and in their zoning maps. This affects
the State Route 62 corridor. Union Township and
Licking Township are proposing similar
Transportation Corridor Overlay Districts for
State Route 37, U.S. Route 40, Interstate 70 and
Thornwood Road in Union Township, and State
Route 13, U.S. Route 40 and Interstate 70 in
Licking Township. It is expected that these
proposed resolutions will be presented for public
comment and consideration for adoption in late
2008.

ECONOMIC DEVELOPMENT

Transportation is a driving force in economic

development. The Area Development Magazine has

conducted surveys concerning site selection for
1986, 1990, 1995, 2000 and 2006.The top criteria
have consistently been labor and highway
transportation related. In the 2006 survey the top
criteria changed; state and local incentives topped

both labor and transportation. Nonetheless, highway
availability still scored 88.9% as a very important or

important rating.

LCATS works and meets with economic
development professionals at the city and county
level in order to provide information to potential
business sources. Locally, an effort to retain and
expand current business has been developed.
Through the use of a Retention and Expansion
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(R&E)Task Force, manufacturing/warehouse
businesses have been interviewed by business
leaders and government officials to investigate their
needs, to match up resources, and to provide any
needed assistance to keep the Licking County
region strong. During the interview process, various
types of questions or concerns may arise
concerning transportation. LCATS reviews these
needs and incorporates them, as appropriate, into
projects. The Economic Development Manager for
Licking County uses LCATS as a source for
gathering data about transportation capacity of
roadways, time travel for various routes, traffic
volumes and air quality analysis. These are frequent
concerns and topics of current and prospective
businesses looking to make Licking County their
home.






above. Some of the economic sectors most likely to
thrive in Central Ohio and Licking County are
specialized design services, electronic and precision
equipment repair and maintenance and tourism and
arts.An economic analysis prepared by Deloitte
Development also identified the following emerging
technology areas: polymers, particularly in the areas of
bio products, conductive and polymer liquid crystal
displays. Medical equipment and its related research

Not only is a solid transportation network crucial to
economic development, but construction projects
bring economic development to the region as well.
According to the American Road and Transportation
Builders Association,a $100,000,000 investment in
transportation will result in 4,750 jobs, with less than
25% of them being in the construction field. The
value of infrastructure investment pays an additional
$4.33 for every dollar invested. The total investment
breakdown for the $4.33 is divided up between
direct, indirect and induced employments.

Direct employment is employment that can be
attributed to the planning, construction, operation,
management and maintenance of transportation
infrastructure. In general terms, this is dollar per
dollar.

Indirect employment is employment in goods and
service supplier industries that results from the
presence of transportation’s direct employers.As
such, indirect employment is generated in industries
that supply or provide services to transportation-
related businesses. Generally speaking, for every
dollar spent in the direct employment of
transportation, $2.49 is earned in indirect
employment.

Induced employment is employment generated
through expenditures of individuals employed
indirectly or directly by transportation businesses.
For example, if a paving operator decides to expand

TRANSPORTATION AS AN ECONOMIC FORCE

BUSINESS AND INDUSTRY IN LICKING COUNTY

could also prosper because of the close proximity to
Ohio State and Battelle. Additionally, the emerging areas
of nano materials and the intersection of polymer
technology and nano technology could build upon the
regions strength in advanced materials. Finally, Central
Ohio and Licking County should also prosper in the
area of information technology, particularly for the
medical industry, financial service industry, and the
security database industries.

or remodel their home, this would result in additional
(induced) employment hours in the general economy.
Specifically, the home renovation project would
support hours of induced employment in the
construction industry, the construction materials
industry, etc. In general, for every dollar spent in direct
employment, $1.84 is earned in induced employment.

Transportation employs 2.2 million people per year
and averages | | % of the United States of America’s
total gross domestic product.This | 1% is made up of
the personal consumption of transportation that
includes, but is not limited to, the household purchases
of motor vehicles, parts, gasoline, oil, and public
transportation services.

Within Licking County over the current STIP period of
2008-12, $57,083,503 of Federal and State
Transportation funding will be spent. This will total

2,711 jobs with less than 25% of them in the
construction industry; $57,083,503 in direct
employment due to transportation; $142,137,922 in
indirect employment due to transportation; and
$105,033,645 in induced employment due to
transportation dollars. The total sum of investment due
to transportation dollars in Licking County over the
current five year STIP period is $304,255,070.This is
an extremely important and significant part of Licking
County’s economic health, and LCATS is exceptionally
grateful to the Ohio Department Of Transportation
and the Federal Highway Administration for this
funding.

Licking County has had numerous employment trends over the years.While total employment has averaged 46
jobs per 100 capita, there have been many shifts through employment types. Job types such as farming and
manufacturing has stayed relatively consistent, at around 2,000 and 10,000 jobs respectively. However, farming
and manufacturing have fallen well behind in comparison to population growth. Other shifts in employment
types, including wholesale trade, retail trade, finance and the service industries, have outgrown the change in

population significantly.
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Employer Number of Employees Figure XIV: The Top 10 Employers

Licking County Memorial Hospital 1121 by Number of Employees in
State Farm Insurance Company 1100 Licking County (right):

Licking County Government 1090

Owens Corning Corporation 1033

Newark City School District 805
Denison University 669
Boeing Guidance Repair Center 602
Meijer, Inc. 600
Anomatic Corporation 600 Figure XV: The Top five
OSU-N/COTC 215 Employment Sectors in Licking

Data from Licking County Retention & Expansion Task Force County (below) by Key Wages:

Employment Sector Total Annual Wages (in thousands of dollars)

Manufacturing 355,664

Local Government 228,431

Retail Trades 188,223

Health Care & Social Assistance 176,197

Construction 112,606

2005 data from the Ohio Department of Development

As is the current trend across the country, small
business starts continue to add to the wealth of

regions.According to the ODOD, Figure XVI — '
showcases the small business starts for Licking _ 3000 -
County (right). 3
ty (right) £ J0
=]
4
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0 ‘
2002 2003 2004 2005 2006
Figure XVI: Small Business in Licking County

Year

ECONOMIC ASSETS OF LICKING COUNTY

Ohio is:

35th in geographic size

7th in population

6th in licensed drivers (8.2 million)

I 7th largest economy in the WORLD
Within 600 miles of 70% of North

America

0 Within 60% of all U.S. households
Source = ODOT
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In-depth exploration of Licking County

The State of Ohio commissioned Deloitte
Development to do an in-depth exploration of the
particular dynamics and challenges of each of the
state’s six economic regions.

In Central Ohio, which includes Licking County and
Newark, Deloitte found the economy to be divided
fairly equally between manufacturing and service
activities, although the region is associated with
such service industries as insurance, retail and
distribution.There is also a strong presence of
manufacturing industries, including automotive,
chemicals and food. The automotive industry and
professional services are of equal size in the
Central region.The Central Region, including
Licking County, is home to many headquarters and
has a significant distribution and warehousing
sector, which capitalizes on the region’s central
location and its access to transportation. The above
sectors should continue to prosper over the next
ten years.

Seventy-six percent of the new jobs coming to Licking
County are from existing employers.Armed with this
knowledge, the Licking County Economic
Development Office has conducted interviews with
more than 80 of the largest manufactures in the
county. Manufacturing and warehouse companies add
the most value to Licking County and are the major
focus of the Licking County Retention and Expansion
Task Force.

The Licking County Retention and Expansion
interviews pointed out several areas that are in need
of improvement.The major issues from industrial
manufacturers and warehouse companies are as
follows:

Labor costs along with the availability of skilled
labor and appropriate training programs are an
issue. Regarding training and education, once the
company identifies the program needed, C-TEC and
COTC/OSU respond favorably with training
programs. Funding for these training programs is
completed through Licking County Job and Family
Services, which works in tandem with the Ohio
Department of Development and the local schools.
Workforce ethics are a challenge with lower-paying
jobs, however, when an employee is trained and
their income jumps from $8 to $12 per hour, this
issue is less a topic of concern.
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RETENTION AND EXPANSION TASK FORCE

Leaders in Licking County recognize that the global
economy requires constant change and adaptation
in order to remain competitive. Continued
investment in transportation and infrastructure
while strengthening partnerships to build business
development capacity are critical to sustaining
growth.

Licking County has a diverse manufacturing
economy that has been a driver of Central Ohio’s
growth for two decades. Fifty of the Fortune 500
companies have a presence in Licking County,
including Dow, Bayer, Boeing, Limited Brands and
Arvin Meritor.

Licking County has successfully bucked the
manufacturing down slide trend. In past years, at a
time when much of Ohio was not experiencing
economic expansion in the industrial sector, Licking
County successfully attracted $338M in capital
investments with companies such as ProlLogis, Boeing,
Samuel ManuTech, Holophane, Bayer, and Jeld-WWen.

The Retention and Expansion interviews note
highway accessibility is good in industrial portions of
Licking County. The companies in Heath saw widening
of State Route 79 from two to five lanes as a huge
improvement. However, the Thornwood Drive
project, SR 310 widening in Etna/Pataskala, an
additional interchange on IR 70,and US 62 and SR 37
traffic in Johnstown have not been addressed. Many
companies look forward to the completion of the
four lane SR 161/16 project. Completion of these
large-scale projects will benefit the economic
development of the region.

Construction and energy costs are another concern,
as well as the cost of fuel. Recently, one new
warehouse company located to Muskingum County
do to the cost of fuel, which would add $1-2 million
per year because their target market is the east coast.

Relative to finance, state and local incentives for
existing companies is an issue.The elimination of the
Personal Property Tax is a plus, however, about twenty
percent of the companies think the Commercial
Activity Tax will cost them more.

Another recurring theme in the R& E interviews is
public transportation. Concerns have been expressed
over the current systems and their inability to meet
the needs of the workers.



Licking County’s partners in economic development
understand that workforce factors are central to any
business location or expansion decision.
Workenomics signifies workforce development and
economic development together. Workenomics is
Licking County’s marriage of workforce development
and economic development efforts designed to
respond to business workforce needs. Workenomics
introduces Licking County’s already strong workforce
development system at the start of the corporate
expansion and/or site location decision-making
process.

Mission Statement:“Compile workforce development
information focused on Licking County’s
demographics, real workforce status and business and
industry needs to support the combined efforts of
the private and public sectors in expansion and
retention of existing businesses, and seek new
business to further strengthen Licking County’s
growth and vitality.” Visit www.workenomics.com for
more information.

Workforce Developers include C-TEC, COTC/OSU,
Licking County Job and Family Services, LMI-Ohio
Department of Job and Family Services, and LICCO
Inc.

Economic Development members include the Licking
County Commissioners; Planning/Economic
Development; numerous economic developers from
townships, villages, cities; the Port Authority; SW
Licking Water and Sewer District; the Licking County
and Pataskala Chamber of Commerce, and six
developers to name a few.

Scott Ziance is an attorney working for several large
development companies and site selectors. Mr.
Ziance’s attitude typifies many other companies’
attitude towards Workenomics™:

“As you know, | have represented a number of developers
and companies that have recently made major
investments in Licking County.Those investments were
made in large part because of the outstanding
collaboration among economic and workforce
development professionals and agencies. Licking County
has quickly earned a “can do” attitude and has forged to

WORKFORCE DEVELOPMENT

the front with innovative economic development programs.
Workenomics may be the premier example of why
Licking County is a great place to expand or develop a
business. In our competitive international economy, Ohio-
based facilities that are succeeding are not doing so
because they can win a race to the bottom with low
wages and poor working conditions, but because they can
win a race to the top with skilled, entrepreneurial
associates who take pride in their work and in increasing
their productivity. We are grateful that the Workenomics
team understands this and will be part of the solution
that will improve our State’s economy.”

Licking County Labor Force

By the time Chicago incorporated as a town in 1833
with a population of 150, Licking County had been
around for 31| years, and the population was 20,869.
The county seat of Newark had been incorporated
for seven years and had a population of 999. By
900, Newark’s population had expanded to 15,000
and substantial employment had arrived. This
employment included three iron foundries,
construction and tractor companies, as well as
many businesses that existed because of the
Baltimore and Ohio railroad.

The labor force Licking County currently possess is
a highly skilled workforce for
manufacturing/warehouse positions. Licking County
is growing in the manufacturing industry. One
problem Licking County is facing in all positions is
the retirement of the “baby boomer™ generation.
Currently 40% of workforce nationwide is 45 years
of age or older. By the year 2020, many jobs will be
available to the younger workforce due to the
retirement increase.

Today, Licking County's civilian labor force is
approximately 83,000 with an unemployment rate
hovering at 6%. Workforce development is
constantly an issue at Job and Family Services (JFS).
Each day JFS works hard to place dislocated
workers. Schools and Universities like C-TEC
(Career and Technology Education Centers of
Licking County) and COTC/OSU have various
programs to help dislocated workers get the
certification and qualifications needed for today's
jobs.
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In order to bring in new companies to Licking County,
site selection and preparation plays a big role in
economic development. Some of the top qualifications
a site selector looks for are:

I. Shovel Ready Sites

2. Available Buildings

3. Skilled Labor

4. Quality of Life (ex. Healthcare, Housing,
Schools)

5. Transportation, highway accessibility

There are seven steps in site selection.These are:

Formulating Objectives

Find an area

Evaluate the location

Do a field visitation
Recommendation back to the client
Implementation

Post Selection After Care

S I W p =

It is very important to keep all information
confidential until the site selectors have contacted
you with the congratulations that your community
has been selected for their project. An
announcement should only come after all paperwork
has been signed, sealed and delivered. Breaching
confidentiality can lose a potential business from
coming into your community.

Incentives

A site selector, company or expanding company will
look at several site evaluation criteria. An average
weight of several site selectors resulted in the
following when comparing communities: cost of
doing business (21%), labor force (21%), support and
supply services (15%), business climate (13%),
community quality (11%), general logistics (9%), and
initial cost (5%).

Licking County works in conjunction with the
current manufacturers, developers, site selectors, and
the State of Ohio in providing buildings and sites for
development and expansion. One perfect example of
the State of Ohio and Licking County working
together is Procure, which allows a site
selector/company to search for industrial real estate
by available buildings or by building ready sites.
Procure offers real-time, accurate data on industrial
sites and building opportunities in Licking County.
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Figure XVII: Ohio Civilian Labor Force
Estimates, January 2008

Licking County has a highly skilled, trainable workforce,
an extensive transportation network, and a diverse and
growing economy.

Licking County Economic Development works in
unison with the Licking County Chamber of
Commerce, which shows a strong public-private
partnership. The manufacturing/warehouse companies
in Licking County provide the best examples for new
or expanding companies. Over thirty
manufacturing/warehouse companies in Licking County
have volunteered to host the site selectors and new
companies interested in Licking County.This reliable
stable of references has worked exceptionally well and
is used on a regular basis.

One of the best examples of economic development
success comes from our manufacturing/warehouse
companies expanding or coming to Licking County.
From 2005 through 2007, Licking County landed nine
new companies and 22 expansions. This will result in an
investment of over $153 million in real property, $103
million in machinery and equipment, $141 million in
inventory, 1,034 new employees and 22,282 retained



